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BACKGROUND 

The Young Leaders Forum was registered as a Trust on 2 March 2011. It was the brain child 

of Tinashe Tanyanyiwa and Tapiwa Mari who invited Anopa Gumbie, Kudzanai Masamba 

and Isheanesu Makambira to come and be the first Trustees. 

In doing this a youth led organisation was born and since then we have begun to reach out to 

other young people to come and join the Young Leaders Forum. There has been a great 

response especially among young people trying to start their own companies and 

organisations.  

In July 2011 we were running an online Leadership Workshop called the „Virtual Leadership 

Program‟ that allowed the participants to discuss leadership issues and traits which make a 

leader most successful. We hope to build a program based organisation that will build the 

capacity of young people as well as improve their knowledge and sensitivity of current affairs 

through discussion, debate and taking part in community projects. In doing this we hope to 

also create a network of young people from all over the globe and bring them together so that 

we all assist each other in fulfilling our destinies. 

 

PROGRAMS 

Our organisation has an assortment of programs which are interlinked and appeal to both 

capacity building and sensitivity to contemporary affairs. 

1. Debate 
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This is a program that will allow young people to debate policy and societal issues. It 

will be loosely based on the Zimbabwean Parliament style of debate so as to give it a 

unique Zimbabwean feel. We hope to establish a sustainable debate program that 

produces young people who have a familiarity with the legislative process and who 

are able to analyse, debate, and hammer out solutions to the issues of our time. 

2. Model United Nations Leadership Program 

This is a two pronged program that will  put youths  in a United Nations setting and 

provide them with various global issues to discuss and draw up resolutions e.g. 

climate change, nuclear proliferation, etc. At the same time it will be a leadership 

program that provides the young people with basic leadership skills through camps 

and seminars with reputed people. The participants will also be given an opportunity 

to do community service to solve a particular problem that the communities they visit 

will be facing. 

 

3. Virtual leadership Program 

The Virtual Leadership Program is an online tool conducted through our website. The 

Young Leaders Forum intends to use the program so as to prepare future leaders to 

meet the problems of the 21st century and to comprehend leadership and its 

relationship to various topics, e.g. gender mainstreaming, corporate social 

responsibility and many other topics. Its focus on these issues and others will 

holistically expose young people what it means to be initiative and innovative leaders 

in society, who are knowledgeable in contemporary issues. 

4. Social Entrepreneurship Program 
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This is a program that aims to teach young people about the responsibilities of 

running organisations at an early age. Through this program we hope to get into 

schools, teach kids about the various types of organisations that they can be involved 

in e.g. non-profit making or profit making. We wish to give them a start-up sum for 

projects and then audit them at the end of a certain period to decide which school ran 

the best organisation. This will enable young people to learn about business ethics and 

all the hustles involved in running organisation so as to prepare them to be 

competitive business leaders tomorrow. 

5. Innovation Competitions 

This is a broad ranging program that will touch on different things at different points. 

The main target is that of allowing young people to display their innovation in the 

various fields that they are involved in. These competitions will range from science 

competitions where young people are given money to use to invent a new innovation 

to food technology competitions for new processes of creating things or new recipes. 

The thrust is to give the youth a platform on which to exercise their academic 

knowledge in a practical manner. 

6. Moot Court 

Moot Court in general is a court scenario presented to law students in which they 

must litigate. A hypothetical legal situation, be it criminal, civil or otherwise, is 

provided and law students are assigned a particular side (being a litigant for the 

Applicant or Respondent). The students then go and research on the material to 

support their side and write pleadings which are to be submitted before a certain date. 

Following from this they are given an opportunity to support their side orally with a 

panel of judges deciding who has best defended their side. There would also be 
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discussions on the matter that would be at hand. We hope to be able to get law 

students from all over the region to compete in an annual competition on a burning 

legal issue in the region. This will enable us to create better litigators in the future. 

7. Workshops and Conferences 

This is another broad ranging program that will depend on the issue at hand as well as 

the organisation that will want to partner us. We want conferences that will be based 

on a wide range of issues from young business people discussing challenges they are 

facing to discussions on how young people can benefit from the indigenisation 

program. We also hope to have motivational conferences where accomplished people 

will tell their stories to groups of young people so that we may learn how to also make 

it in life. 

8. Young Entrepreneurs Network 

This program capitalises on the fact that many young people are starting their own 

companies and organisations. We aim to create a network of all youth-driven 

companies enabling them to interact and develop their own capacity. The program has 

two main objectives, firstly to build the capacity of youth companies through creating 

a community of youths enabling marketing, evaluation of accounts, legal advice and 

other services. Secondly the program aims to create a platform through which young 

people can discuss the challenges they face in business and solutions to such 

problems. 

9. Career Day 

We want to fund the hosting of career days where we get companies and professionals 

to visit schools and tell young people what their professions are about, the 
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requirements and the best way to make it in that particular field. This will help young 

people to specialise at an early age. 

 

DEPARTMENTS 

 

Contemporary Affairs  

The main thrust of the Contemporary Affairs section of the Forum is to increase the 

awareness of the youth about what is happening in the world around them. It is the 

fundamental belief of the Forum that the betterment of the youth should have at its 

foundation a generation of young people who are sensitive to and alert of the issues of 

the day. The goal is to increase young people‟s knowledge about the questions which 

confront our time and give them a platform to dissect, discuss, debate and deliberate 

on the matters of today. The Director Tinashe Tanyanyiwa has had experience in such 

matters having been a High School debater and having organised legal workshops on 

current legal issues at the University of Zimbabwe. 

Capacity Building 

This department is managed by Tapiwa Mari whose involvement with Junior 

Achievement Zimbabwe makes him the ideal person to organise capacity building 

initiatives – a passion of his from an early age. The main objective of the Capacity 

Building Department of the Forum is to assist young people to enhance their skills be 

they academic, social or entrepreneurial. The Forum aims to create a generation of 

exceptional citizens with the ability to compete internationally in their areas of 
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expertise. To this end, we offer programmes that enable young people to be exposed 

to the world as it is. 

Young Leaders Network 

The department acts as the marketing hub of the Forum. It is responsible for spreading 

our message to young people and inviting them to be part of the Young Leaders 

Forum. To this end we keep a database of all our members and they get monthly 

newsletters of what we are up to. Our website also has section which informs our 

members of scholarship and internship opportunities. Ashford Jaison heads the 

department and uses his extensive network of young people to let them know of our 

mission. 

 

OUR PEOPLE 

Currently the Forum has 5 Trustees of which 4 fill in the management positions. 

There are also two young ladies who volunteer to help out with programs. 

 

Tinashe Tanyanyiwa (Contemporary Affairs)  

 

Born 5 April 1989 Tinashe Tanyanyiwa is one of the two founding trustees of the 

Young Leaders Forum and the current Director of Contemporary Affairs and 

Chairperson of the Board. The Director‟s mission in life is the promotion of 

innovative thinking based on his staunch belief that what one needs are good ideas 

and a desire to succeed.  

 

Tinashe‟s role in the Forum is greatly enhanced by his background in youth 

leadership as the former Secretary General of the Zimbabwe Law Students 



 

 

 

 www.youngleadersforum.org                                        info@youngleadersforum.org  

  

 

Association as well as a Headboy of St Francis Xavier‟s Kutama College. He strongly 

believes that his generation can make an impact that will continue to be felt long after 

they are gone. The enhancement of young people is his goal and his first principle. 

In his article, „Do you get the Idea‟ he wrote that, „a plan well-thought can get the job 

done and it can even get you where you want to be in life. But an idea - now that‟s a 

jewel because with an idea you have infinite possibilities.‟ It is the notion of nurturing 

novelty in young people which drove Tinashe to consider the conception of the 

Forum. As the man himself would say, “Imagine a generation of kids thinking like 

C.E.O.s when they are barely 22”. 

 

Tinashe can be contacted at tanyanyiwa@youngleadersforum.org or 

tinashtanyanyiwa@gmail.com.  

 

Tapiwa Mari (Capacity Building) 

 

Tapiwa Mari was born on 17 May 1989.  He attended Mazowe High School for O‟ 

Levels then St Ignatius College for his A „Levels. He has worked at Junior 

Achievement Zimbabwe where he was Programmes Assistant and has also had a brief 

stint at Barclays Bank of Zimbabwe and HIFA. Mari is one of the two founding 

trustees of the Young Leaders Forum and is the current Director of Capacity Building.  

 

Mari is a renowned debater who has successfully participated in the Nugget National 

Schools Debate Competition and also the National Universities Debate League. He 

has also represented Zimbabwe and Africa at the Stetson Annual International 

Environmental Law Moot Court Competition in Maryland, USA. In this competition 

mailto:tanyanyiwa@youngleadersforum.org
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 www.youngleadersforum.org                                        info@youngleadersforum.org  

  

 

the team won the famed Spirit of Stetson Award for dedication.  Tapiwa Mari is 

currently studying Law at the University of Zimbabwe where he is in his final year.  

 

He has shown an active interest in student‟s academic development and the building 

of their capacity. He has also written various articles and opinions in International 

Law, Intellectual Property Law, Constitutional Law and Youth Development. Mari 

has said that of all the issues of youth development the one he has a passion for the 

most is ensuring that Zimbabwean youths are internationally competitive in their area 

of expertise.  

 

Mari‟s vision is to see a visionary youth with the necessary capacity, knowledge and 

network to participate in a future economy. He has said of Young Leaders Forum, 

„this is a once-in-a-generation opportunity to create a coalition of young people, 

academics, sportsman, artistes- all young determined to be the brains that will change 

the world.‟ 

 

Tapiwa can be contacted at mari@youngleadersforum.org or 

tapiwamari@yahoo.com.  

 

Ashford Jaison (Young Leaders Network) 

 

Ashford is an Accountant by profession and aspiring Chartered Accountant.  He is a 

former Vice President of the Chartered Accountant Students Society which 

has membership of over 1300 students. He has been instrumental in organising a 

number of activities and initiatives. This great quality of being a young leader makes 

him a perfect addition to the Young Leaders Forum team. 

mailto:mari@youngleadersforum.org
mailto:tapiwamari@yahoo.com
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Ashford can be contacted at jaison@youngleadersforum.org.  

 

Anopa Gumbie (Finance) 

 

Anopa Gumbie C. is a Trustee and handles the finances of the Forum. He has worked 

with the Trust in various capacities since its inception. He is a scholar with the CFA 

institute and is currently in the process of furthering his studies with the University of 

South Africa. An Accountant by profession, Anopa is currently employed by one of 

the largest Zimbabwean auditing firms.  

 

He has experience in the finance and accounting field and the innovative young man 

brings with him knowledge and experience amassed from the numerous industries he 

has worked with since 2007. His vision is to see the Trust establish itself as global and 

made eternal in the books of history for moulding leaders and innovative young 

people as well as grow into a well-recognised and life shaping organisation that will 

play an important role in moulding the lives of young individuals into being better 

professionals and business people. Celebrated for his resourcefulness and 

interpersonal prowess, Anopa will play an important role in connecting the world to 

the Forum. 

 

Anopa can be contacted at gumbi@youngleadersforum.org.  

 

Kudzanai Masamba (Secretary of the Board) 

 

mailto:jaison@youngleadersforum.org
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Kudzanai Masamba is a Trustee and he has been a part of the trust since its inception. 

Currently he is the Secretary of the Trust for the 2011 business year, a role which he 

will f ulfil with undying commitment. He has a Bachelor in Computerised Accounting 

from the University of South Africa (UNISA) and he is currently in the process of 

furthering his studies with UNISA. 

 

An Accountant by profession, Kudzanai is currently employed by one of the big four 

auditing firms in the country and the world. He has been in the accounting and 

auditing field for four years, a career path that took shape in 2007 and he has amassed 

a sizeable wealth of experience in the finance and business world through interactions 

with vast number of clients in different industries and sectors of the economy. He 

brings forth such knowledge in helping to make the Young Leaders Forum a dynamic 

organisation and envy of many for years to come.  

 

His vision is to see the organisation grow into a well-recognised and life shaping 

organisation that will play an important role in moulding the lives of young 

individuals into being better professionals and business people. Known for his 

resilient business ethics and professional approach to business matters he will a play 

an important role as part of a great team of young professionals that share a big vision 

and dream to shape the lives of many individuals now and in the future. A quote from 

one of his most admired personalities reads, “Only those who are willing to go too far 

know how far they can go‟‟. 

 

Kudzi can be contacted at masamba@youngleadersforum.org or 

kudzi_masamba@yahoo.co.uk.  

 

mailto:masamba@youngleadersforum.org
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Rumbidzai Zimmvumi 

 

Rumbi volunteers as the Projects Coordinator for the Contemporary Affairs 

department. The Virtual Leadership Program was her brainchild. She is currently in 

her final year at Midlands State University where she is studying Human Resources 

Management. This makes her a critical part of our budding organisation and her hard 

work and dedication makes her invaluable. 

 

Shamiso Dhlakama 

 

Shamy is in her first year of law school at the University of Zimbabwe. She 

volunteers as the Projects Coordinator of the Capacity Building department. She is in 

charge of preparing the project proposals formulated in that department. She is fun 

and witty and her character makes her the life of the party in the organisation. 


